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The Westgate School - Careers Education Strategy 

Our context: 

At The Westgate School careers education is viewed as critical to young people’s success in raising their aspirations and 

ensuring they are able to make the most of every opportunity available to them.  

Our passionate belief is that if young people are well informed about the choices available to them, this will enable them to 

make better decisions about their future. 

Today, a career is a personal journey through an assortment of opportunities that include: learning about work, how to 

manage careers and, lifelong learning.  

Our aim through high quality careers education and guidance is to provide a planned programme of curriculum activities and 

learning experiences. This will support our young people to develop knowledge and skills they need to make successful 

choices, manage transitions in learning and move into work.  

Through self development we aim to help our pupils understand themselves and the influences on them, to build a track 

record of experiences ad achievements and develop their capabilities. We are determined that every pupil will make at least 

good progress and be inspired to achieve. 

Career exploration – our aim is to prepare our pupils to identify and investigate the changes in the labour market locally, 

nationally and globally; driven by technological development and increasing globalisation. There are greater challenges and 

opportunities for young people entering the labour market, alongside the need to challenge stereotypes in the work place 

through the promotion of equality and diversity. We aim to ensure every pupil is aware of the realities of the workplace and 

is fully prepared for life and learning in the modern world.  

Career guidance can help pupils to prepare for their future – from the next step to the end goal. Guidance offers pupils a 

chance to explore their hopes and ideas about what they want in life and to address their options and adjust plans to 

manage career choices and transitions. 



The Government and Ofsted have recognised the significant impact an outstanding programme of careers guidance and 

education can have on the outcomes of students both at GCSE level and far beyond. 

 

 

 

Who is available to help and support in Careers Education and Guidance 

Jane Belbin our HCC Independent Career Guidance Adviser who supports the delivery of our strategy.    

Mrs Jill Mellor – member of SLT with overview of Careers Education and guidance including work experience 

Miss Sam Weston - Careers Librarian 

Mrs Claire Hodson -Subject Leader CPSHEE 

 

 

 

 

 



 

 

EMPLOYERS, PARENTS & VOLUNTEERS 

 
To enable us to run an excellent careers programme at The Westgate School we rely heavily on the 

generous support of parents and employers. 

In the past, volunteers have participated in assembly and lunchtime and career talks, interview day and offering work experience placements. 

If you feel you could help us out in any way please feel free to contact:  

Miss Sam Weston -  Careers librarian 

Mrs Claire Hodson - Subject leader CPSHEE 

YEAR 10 INTERVIEW DAY 

Around 25 local employers and parents come in to give each of our Year 10 pupils an interview as a potential employee would. All pupils 

are thoroughly prepared for this through their CPSHEE lessons and apply for one of 6 fictional jobs. After each interview the pupils 

are given feedback on their paperwork and how they performed. 

Year 11 Work experience  

Currently Year 11 participates in work experience following their GCSE exams. Pupils are responsible for finding their own placements. 

As a school we will support their search and follow through with the necessary health and safety checks. The purpose of work 

experience is to: 



 develop self- confidence, motivation and maturity.  

 increase their understanding of the world of work and future career opportunities.  

  provide an insight into the work related skills and activities 

The placement will be useful for future employment, future CV and university applications. 

 

 

CAREERS TALKS 

We are always keen to hear from potential speakers who would be happy to talk to our pupils about their career journey; how they got 

into it, how they spend their day and what training and promotion prospects there are. 

                                       

 

 

 

 

 

 



Careers Advice and Guidance 

Meet our Careers Adviser 

The Westgate School’s careers adviser is  Jane Belbin from HCC. She offers independent and impartial careers information advice and guidance to 

support pupils with their future career plans. Jane is based in the Upper school LRC every Wednesday. Pupils can sign up for an interview in the LRC, 

appointments can also be recommended by year Leader, house Leader and tutors. 

During the school year pupils will have the opportunity to meet with Jane in assemblies, small group sessions, one to one interviews or a careers drop 

in at break or lunchtime. 

Careers Interviews 

Careers interviews are confidential one to one discussions which helps pupils develop career management skills and make well informed decisions 

about their career pathways in the future. Following the interview pupils have an action plan which is a useful tool to reflect on. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Why going to your careers interview is very important! 

 It is an opportunity to think and talk about your plans on a one to one basis with a trained and independent adviser 

 It can help raise aspirations and increase your motivation to achieve good GCSE grades 

 It can help with making decisions related to your options after school, whether it is college, apprenticeships or other training options. 

 It can help with decisions related to post 16 qualifications 

 It can help with college applications and writing personal statements 

 It can help with apprenticeship applications and interviews 

 Mike will also have local contacts and knowledge of Labour Market Information (LMI) 

 Mike can also help with interview practice  

 You will also have a Careers Action Plan for you to reflect on and follow through with the actions suggested following your interview. 

   

 

 

 

 

 

 

 

 

Action plan for careers education 

My Next steps: 

 

Careers Drop in to 

see Jane:  

Wednesday break  

Wednesday lunch 

Careers Interviews 

arranged during 

lesson time 

Sign up for a 

careers interview on 

the sheets in the 

LRC 

 

The Westgate school  

careers library is in the 

LRC 

The careers software link 

is on the VLE: careers 

companion 

We discussed: 

We agreed: By 

when: 

Careers adviser:            date: 

 



 

Introducing you to Jane Belbin our new Careers Adviser  

 

 

 I am very excited and looking forward to working with all the pupils, teachers and adults at The Westgate School. I am replacing Mike 

Joliffe, as he has now retired. He told me that this is the best school he has worked in, and how determined and focussed you were 

with your own career aspirations. So I am keen to get started as your careers adviser.  

Careers interviews are confidential one to one discussions to help you make informed decisions about your future.  I will be in the 

Upper School LRC every Wednesday.  You can sign up for an interview in the LRC or pop in to see me at break time or lunch time on 

Wednesdays.    Interviews will last from about 30 minutes to 1 hour depending on your needs.  Following your interview you will receive 

an action plan summarising our discussion and including agreed action points for you to refer back to 

I have been a careers adviser for 13 

years and worked in a variety of schools 

and colleges in Hampshire. 

I enjoy working with young people and 

help them fulfil their potential. 

Outside of my work I have two young 

children who keep me on my toes. I also 

enjoy running, skiing and travel. 

 Jane Belbin  



Careers Advice my aim is to provide you with independent and impartial careers information advice and guidance, to support each of you 

regarding your future career plans and making a successful transition to post 16 colleges and training. This will include: 

 choosing the right college and the most appropriate college courses 

 Looking at apprenticeships and trainee ships 

 looking at post-18 options 

 choosing careers for the future 

 completing application forms and writing personal statements 

 interview practice 

My start date is Wednesday September 19th I look forward to meeting you.  

Jane Belbin  

Personal Adviser (Careers, Employability and Participation) 

Careers, Employability and Participation 

Children's Services Department  

Hampshire County Council 

Office:  01590 625114 

Mobile:  07590 304886  

E-mail:  jane.belbin@hants.gov.uk 

 

 



 

Careers Education Information Guidance and Inspiration at The Westgate School 

Within the new Careers Education strategy we believe we need to not only comply with our statutory duty, but in line with The 

Westgate ‘ethos’, Keep our learners at the heart of what we do. 

Whole school responsibilities: 

 To ensure all pupils from year R to Year 11 have access to high quality, inclusive and aspirational Careers Education Information 

and Guidance. (CEIAG) 

 To ensure all pupils are involved in the development and ongoing evaluation of careers education 

 To ensure all pupils are equipped to continue to develop the skills valued by employers and further education post 16 

 To ensure all pupils make fully informed decisions about post 16 destinations and that their transition and progress is successful 

and sustained 

 To ensure all pupils are prepared for the realities of the world of work and the challenges of modern technology 

 Include a range of activities which inspire our learners, by inviting employers and FE colleges in to talk to all of our learners. 

 Ensure the needs of our most vulnerable pupils who require sustained and or need more intensive support 

 Use on line tools which can offer imaginative and engaging ways to encourage our learners to think and see what a wide range of 

opportunities are available to them. 

 Take steps to ensure sterotyping and discrimination are prevented and develop strategies with how to deal with this 

 Continue to provide a Careers Fair type event 

 Continue with the Year 10 Practice Interviews, pupils prepare their applications during the Autumn term and the formal 

interviews taking place in early Spring term. 

 Raise the awareness of the VITAL Grade 5 in both maths and English for all learners 

 To continue develop and embed links with local employers 

 ALL subjects must address career opportunities within their subject area 



 All pupils offered the opportunity to develop entrepreneurial skills for self- employment (House competition? DLD day event 

linked to PSA fund raising?) 

 Promote a wider range of prospects post 16/18 

 Promote and value alternatives to University degree routes 

 Continue to promote National Citizen Service (NCS) and other types of volunteering 

Inspiring young people 

 Creating learning environments that encourages taking risks, making decisions, team building and problem solving – new LS forest 

garden 

 A minimum of one week Work experience and other work simulation events 

 Opportunities to volunteer for projects both in and out of school 

 Providing more Pupil Leadership Opportunities –including more work with LS 

 The need to ensure that we challenge our pupils to be self-aware, to know their skills, aptitudes and attributes. 

 Deep Learning Day opportunities  

 STEM event – involving curriculum areas and some local employers 

 Pupils involved in planning careers education programme  

 Making the most of our Alumni 

 All year 10 visit University 

 All curriculum areas to have displays featuring career pathways in their subject area 

Engaging local employers and parents 

 Engage fully with local employers a clear focus on employability skills, invite them into assembly, tutor time/ CPSHEE, Careers 

Fair and Interview day 

 Address the mis- match between careers pupils want to pursue and the opportunities that are available 

 Organise a STEM event 

Providing high quality support for all our learners 



 Recognise that all learners need impartial advice, support and guidance when it comes to ‘what to do post 16’ 

 Some pupils need a more sustained level of support 

 Some pupils need face to face type of interview other small group work 

 Close monitoring of pupils who may be at risk of NEET and providing extra support and guidance 

Evaluation and monitoring of advice and guidance 

 Activities should be monitored and evaluated by colleagues and pupils 

 Destination data needs to be recorded and monitored 

 All pupils’ activities should be monitored and tracked  

 Training events for colleagues and pupils to be evaluated 

 Destinations data  

 

 

 

 

 

 

 

 

 

 



The Governments new careers strategy published in December 2017 The Gatsby Benchmarks – a blue print for what good careers provision looks like. 

   Current provision Actions 

1.   A stable 
careers  
programme 

Every school and college should have 
an embedded programme of career 
education and guidance that is known 
and understood by pupils, parents, 
teachers, governors and employers.  

 Every school should have a stable, 
structured careers programme that has 
the explicit backing of senior 
management team, and has an identified 
and appropriately trained person 
responsible it. 

 The careers programme should be 
published on the school’s website in a 
way that enables pupils, parents, 
teachers and employers to access and 
understand it. 

 The programme should be regularly 
evaluated with feedback from pupils, 
parents, teachers and employers as part 
of the evaluation process. 

Careers education is delivered in PSHE 
programme. 
SLT (JM) has oversight of CEIAG across 
the school. 
Pupil and parents surveys include 
questions on careers education  

Publish careers programme on the web 
site by July 2018 
 
 
Pupil/parent survey data analysed and 
reviewed. April /May 

2.  Learning 
from career 
and labour 
market 
information 

Every pupil and their parents, should 
have access to good quality 
information about future study 
options and labour market 
opportunities.  They will need the 
support of an informed adviser to 
make best use of available 
information. 

 By the age of 14, all pupils should have 
accessed and used information about 
career paths and the labour market to 
inform their own decisions on study 
options. 

 Parents should be encouraged to access 
and use information about labour 
markets and future study options to 
inform their support to their children. 

Careers adviser is in school once per 
week and has interviews with pupils. 
CPSHE addresses aspects of careers 
education 
Careers software programme is 
introduced to all pupils and contains 
links to all this information 
Options assemblies and events support 
pupils with choices and decision making 

Plan programme to be shared with all 
pupils and colleagues each year 
June/July  
 
Monitor and record Pupils Careers 
Interviews with careers Adviser June. 
Monitor % PPG/ SEN/LAC and review 
process. April   
 
Monitor and record assembly topics AH 
September   
 



3.  
Addressing 
the needs of 
each pupil 

Pupils have different career guidance 
needs at different stages.  
Opportunities for advice and support 
need to be tailored to the needs of 
each student.  A school’s careers 
programme should be embed quality 
and diversity considerations 
throughout. 

 A school’s careers programme should 
actively seek to challenge stereotypical 
thinking and raise aspirations. 

 Schools should keep systematic records 
of the individual advice given to each 
pupil, and subsequent agreed decisions. 

 All pupils should have access to these 
records to support their career 
development. 

 Schools should collect and maintain 
accurate data for each pupil on their 
education, training or employment 
destinations. 

Careers  Education and events should 
support pupils and challenge 
stereotypical thinking. 
Records are kept on destinations 
Records are kept of pupil Interviews, 
pupils take their own copy of the Action 
Plan 
 
 

Tutors to monitor and recommend 
pupils to see Careers Adviser. Pupils 
Individual Action Plan to be kept by 
tutor and used for CPSHEE lessons.  
 
Option booklet for both year 8 and  9 to 
include references to CEIAG - Jan/Feb 
each year 

4. Linking 
curriculum 
learning to 
careers 

All teachers should link curriculum 
learning with careers.  STEM subject 
teachers should highlight the 
relevance of STEM subjects for a wide 
range of future career paths. 

 By the age of 14, every pupil should have 
the opportunity to learn how the 
different STEM subjects help people to 
gain entry to, and be more effective 
workers within a wide range of careers. 
 

All subjects make references to 
careers and jobs related to their 
subjects at the point of learning. 
 

Carry out an Audit of careers education 
that is delivered/discussed in subject 
areas. December 2018  
STEM activity to be organised and 
delivered by STEM trio September 2018  

5. 
Encounters 
with 
employers 
and 
employees 

Every pupil should have multiple 
opportunities to learn from employers 
about work, employment and the 
skills that are valued in the workplace.  
This can be through a range of 
enrichment activities including visiting 
speakers, mentoring and enterprise 
schemes. 

 Every year, from the age of 11, pupils 
should participate in at least one 
‘meaningful  encounter’ with an 
employer. 

 
*A ‘meaningful encounter’ is one in which the 
student has an opportunity to learn about 
what work is like or what it takes to be 
successful in the workplace. 

All year 10 pupils have a practice 
interview 
Use DLD for World of Work day  
Ask parents to ‘take their child to 
work’ day  
 

To plan more ‘meaningful 
encounters’ with employers AH to 
invite employers in to each year 
group assembly at least once per 
term and to keep a record of these 
visits.   

6. 
Experiences 
of 
workplaces 

Every pupil should have opportunities 
for guidance interviews with a careers 
adviser, who could be internal (a 
member of school staff) or external, 
provided they are trained to an 
appropriate level.  These should be 
available whenever significant study 
or careers choices are being made. 

 Every pupil should have at least one such 
interview by the age of 16, and the 
opportunity for a further interview by 
the age of 18. 

All pupils have experience of a 
‘careers guidance’ interview. 

Monitor and record pupil 
attendance at Careers Interviews. 
(we may need to increase the 
number of days Careers Adviser is in 
school). June 2018 



Making CEIAG Links 

 

 

 

 

 

 

 

 

 

 

 

 

 

Careers education 

Information Advice and 

Guidance 

Thinking Skills 

Team work 

Independent enquirer 

Reflective learner 

Creative thinker 

Effective participant 

 

Learning Reviews  

What are my strengths? 

How can I improve my 

learning? 

 

 

Essential skills 

Communication, Maths, English 

Subject specific skills 

STEM 

Science, technology, engineering and maths  

 

 

Financial Capability 

Work related Learning 

Work experience 

Practice Interviews 

Volunteering 

Entrepreneurial skills 

Independent Learning 

Employability skills 

What skills do I have? 

How can I apply them in 

the work place? 

 

Volunteering 

National Citizenship service  

National Careers Service 

Career Progression Routes 

Further Ed.     Higher Ed.. 

Apprenticeships   

Higher apprenticeships 

Alternative routes to University 

Citizenship 

Rights Respect Responsibilities 



Overview of Careers Education Information Advice and Guidance at The Westgate School 

Today a career is a personal journey through an assortment of opportunities that includes learning, work, training, personal and professional 

development, career breaks planned and unplanned. Careers education and guidance go hand in hand. CEIAG supports the development of a 

programme that helps young people understand: 

 The links between living, learning and earning  

 What goes on in the world of Work and how it is changing 

 What young people can do to improve their own chances of success 

 How and where to get information and how to judge its value and trustworthiness 

 How to make decisions and deal with the consequences 

Aims: To help young people to develop knowledge and skills they need to make successful choices, manage transitions in learning and be successful in 

the move into employment.  

 Autumn term Spring term Summer term  

Year 

7 

Self development 

Organisational skills, 

study skills, transitions 

from primary school 

Self development 

Personal 

strengths, skills   

Career 

exploration 

Investigating 

careers Use of 

Careers software 

Career 

exploration 

Introduction to 

careers 

What type of 

jobs are there? 

What skills and 

qualities do I 

have? 

Self development- 

reflection on the 

year  

 

Year 

8 

Self development  

How do I learn? How can I 

manage my learning and 

prepare myself for year 

8? 

Career exploration 

Investigating 

careers Use of 

Careers software 

Self development 

Subject options 

choices and 

decision making  

Career 

exploration 

Preparation for 

visiting and 

Questions to ask 

Career exploration  

Making choices 

What careers am 

I interested in? 

Challenging stereo 

 



Careers fair  typing 

Year 

9 

Self development – 

Preparation for new 

courses/options  

Career exploration 

DLD – world of 

work 

The Apprentice 

Developing and 

promoting a 

business idea 

Career 

Exploration 

Investigating 

careers Use of 

Careers software  

Career 

exploration 

Preparation for 

visiting and 

Questions to ask 

Careers fair  

Career Exploration 

What jobs are not 

yet invented? 

What kind of jobs 

are there locally? 

LMI 

Global markets – 

where will my role 

take me? What 

opportunities are 

there for working  

 

 

Self 

development  

Reflection on 

the year  

 

Year 

10 

Career exploration 

Preparation for GCSE 

courses. 

Investigating careers Use 

of Careers software 

Prepartion for 

Practice Interview 

day Step 1 - 

Application for 

potential job – 

personal 

statement, CV 

Volunteering 

Preparation for 

Practice 

Interview  

tep 2 How to 

prepare for an 

interview. 

Review, 

reflection and 

feedback from 

Interview  day 

 

Career 

exploration 

Careers Fair  

Health and 

safety-roles and 

responsibilities in 

the work place 

 

Career exploration 

Investigating 

careers Use of 

Careers software 

Career 

exploration  

Why go to 

University? 

Life skills days 

Visit to PSC 

College 

presentations  

Open evening 

visits to local 

colleges  

Year Career exploration Self development Self development Career Career exploration Work 



 

 

 

 

 

 

 

 

 

 

 

 

11  College/apprenticeships  

Presentations 

Year 11 curriculum and 

Post 16 choices – academic 

and vocational 

College 

applications 

Writing personal 

statements and 

CV. 

How do I learn 

best? How do I 

prepare myself for 

the challenges 

ahead? 

Preparation for 

College and 

apprenticeship  

interviews  

Information on 

Qualifications 

Pathways  

What grades do I 

need for…..? 

exploration 

Careers Fair  

What is a gap 

year? 

Why go to 

university? 

Preparation for 

Work experience – 

H and S 

Roles and 

responsibilities in 

the work place 

experience 

H and S in the 

work place 

Employment Law 

What are 

employers 

looking for in 

their new 

employee? 



Your Entitlement to Careers Education and Guidance 

 Throughout Key Stages 3 and 4, in CPSHEE and in tutor time you will be able to learn about and reflect on, your own 

skills and qualities and how these relate to specific careers and employability. 

 You will be able to use ‘Resource companion’ a careers package to find out about current employment and college 

courses. 

 You will be able to use the careers library 

 You will be able to attend careers talks from current employers 

 You will be supported in making decisions for your option choices in year 8 and year 9 

 You will be supported in making decisions about courses and colleges post 16  

 In year 10 you will take part in a practice interview with a local employer 

 In Year 9, 10 and 11 you will have the opportunity to an in depth careers interview with our Careers Adviser  

 In Year 11 you will take part in two weeks work experience following your GCSE exams 

 In year 10 you will be invited to visit Winchester University  

Start planning your own career journey now, 

Use the following to help you: 

www.resourcecompanion 

www.apprenticeship.gov.uk 

www.nationalcareersservice.direct.gov.uk 

 

http://www.national/


 

 

 

 

                                                      

 

 

                           

 

 

 

 

 

 

 

 

 

 

A levels – Key Questions  

 What subjects are you likely to enjoy and be good at? 

 What qualifications are you wanting to achieve? 

 What grades do you need for specific subjects? 

 What career pathways are you thinking of?  

 How relevant will be your subject choices?  

 
Ability and enjoyment 

Think about the subjects you are good 

at and like. If you enjoy what you are 

studying you are likely to be more 

motivated. If you are good in your 

chosen subjects you can increase your 

chances of success.  

New subjects 

Sixth form colleges will offer ‘A’ levels in 

subjects that you have not studied at GCSE – 

it is worth taking some time to find out what 

is involved in new subjects. Check this out 

when you attend Open events at the colleges. 

Tips on What is an apprenticeship? 

This is the opportunity to get on the job training and exam qualifications whilst earning money.  

n choosing your post 16 options 

 and Choosing Your Post 16 Options



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject Combinations 

Some subject combinations are complimentary and fit well together – such as physics, maths and 

another science or  English with History and sociology. 

Some subjects cover similar content such as geography and environmental science. Check that they 

are not too similar as some universities will not accept this combination. 

If you know that University will be the next step, check the requirements you will need for specific 

courses. 

Post 16 Vocational Qualifications 

Vocational qualifications offer practical learning 

programmes that relate to specific job roles or 

employment sectors. Vocational courses are 

designed to help young people learn in a 

practical way about a specific job area, helping 

them to get the skills needed to start a job, to 

progress in a career or to  go on to higher levels 

of education. 

Vocational qualifications can be related to 

broad curriculum areas such as business, 

engineering, IT, health and social care. 

Vocational courses can lead to specific jobs 

such as hairdressing, catering, plumbing, animal 

care. 

What is an apprenticeship? 

This is the opportunity to get on the job 

training and exam qualifications whilst earning 

money.  

These can be advertised in the local press, on 

the company website or via the careers 

adviser based in school. 

Check out the websites for the 

apprenticeship organisation 

www.apprenticeshipguide.co.uk 

www.findapprenticeship.service.gov.uk/appren

ticeshipsearch 

 

 

http://www.apprenticeshipguide.co.uk/
http://www.findapprenticeship.service.gov.uk/apprenticeshipsearch
http://www.findapprenticeship.service.gov.uk/apprenticeshipsearch


 

Options Post 16 

Look at the difference between your options after school. 

In most colleges you would choose 3/4 A levels you will study each subject for two years and then sit a final written exam. 

A levels allow you to keep your options open you will need Grade 5 to get into college and some subjects like maths will need 

you to achieve a higher grade to study to A level. Subjects like psychology require you to have grade 5 in sciences to study 

this to A level. You will need to check the college websites for specific information. 

BTEC’s - these are vocational and look at some specific career areas like plumbing, hair dressing and electrician. Depending 

on the grades you get at GCSE level will depend on the BTEC level you can start on Level 1, 2 and 3. Universities accept 

BTEC qualifications. 

Apprenticeships these are when you work and go to college get qualifications and get paid. For most apprenticeships you will 

need 5 GCSE grades at 5 or above. 

Traineeships are pre apprenticeships, where you obtain training and work experience and hopefully this will lead on to the 

apprenticeship route. 

Check out local colleges  

What types of qualifications do they offer? 

What grades do I need for specific courses? 



I am confused I don’t know what I want to do. You are not on your own, these are the top tips to solve the confused 

problem. 

Organise a careers interview 

Research a range of careers using college websites and Careers Companion 

Talk to your parents and other working family members 

Talk to your teachers about your grades and your potential 

Look at the advantages and disadvantages of work areas that interest you. 

Think about what you want from a job 

Look at the skills required for specific jobs 

What are you good at? What do you enjoy? 

Look at careers that fall within an area of work you are interested in 

Apply to all the colleges you can choose later which one you want 

Consider an apprenticeship. What is available in your local area? 

Consider and start researching universities, obtain up to date information about courses and entry requirements. 

 

 

 

 

 



 

 

 

Useful websites 

www.apprenticeships .org 

www.eclips-online.co.uk or on school VLE  -careers companion password SO225AZ 

ww3.hants.gov.uk/hampshirefutures – support form Hampshire careers service 

Westgate school VLE – learning zone careers companion 

www.nationalcareersservice.gov.uk 

www.ucas.com for universities go to Course search/ finder 

 

 

 

 

 

http://www.apprenticeships/
http://www.eclips-online.co.uk/
http://www.nationalcareersservice.gov.uk/
http://www.ucas.com/


 

Are you considering higher education? 

Further Education/ Post 16 

Choosing A levels – is often done on the basis of selecting your best subject, or those that you find most interesting or 

those that lead to a career choice. All subjects fall into three main categories academic, practical or vocational. The most 

competitive universities/Russell group would expect you to study at least two academic subjects (English, maths, the 

sciences) art, drama, PE might be considered non-academic but are relevant to those degrees using these subjects. 

Higher education  

Most courses in Higher education lead to a degree or a diploma and for either you will have to make a subject choice. Your 

two main options: 

A – choosing a course that is either similar to or the same as one or more of your school subjects, or related to an interest 

outside school e.g American studies, anthropology, archaeology 

Or 

B choosing a course in preparation for a future careers e.g. medicine, dentistry, architecture, 

Before making the choice of a school subject, the important point to consider is that the degree course is not the training 

path to a career. The purpose of the degree is to teach you how to learn through self-directed study, decision making and 

research, this will mainly be independent, much of your time you will be on your own. It is not unusual for students who have 

a degree in English, History or Languages to go on to study law, accountancy, journalism, politics. 



 

 

FE College and Sixth Form open events 2017-18 

This information is correct at the time of going to print. Before attending any open event, please confirm the date(s) and times with the 

college or sixth form.  

College Name Website Tel No. Event details 
 
Andover College 

 
https://www.andover.ac.uk/ 

 
01264 360000 

Tuesday 2nd October 2018 - 4.30pm - 7.30pm 
Wednesday 3rd October 2018 - 4.30pm - 7.30pm 
Wednesday 21st November 2018  - 4.30pm - 7.30pm 
Thursday 7th February 2019 - 4.30pm - 7.30pm 
Saturday 23rd March 2019 - 9.30am - 12.30pm 

 
Barton Peveril Sixth Form 
College 

 
www.barton-peveril.ac.uk 

 
023 8036 7200 

Wednesday 3rd October 2018 - 5.30pm - 8.30pm  
Thursday 4th October 2018 - 5.30pm - 8.30pm 

 
 
Basingstoke College of 
Technology (BCOT) 

 
www.bcot.ac.uk 

 
01256 354141 

Monday 15th October 2018 - 4.30pm - 7.30pm 
 
Apprenticeship Recruitment Fair 
Monday 11th March 2019 - 4.30pm - 7.30pm 

 
 
Eastleigh College 

 
www.eastleigh.ac.uk  

 
02380 911000 

Thursday 18th October 2018 - 4.30pm - 7.30pm 
Wednesday 21st November 2018 - 4.30pm - 7.30pm 
Wednesday 12th June 2019 - 5.00pm - 7.00pm - Year 10s 
welcome 
Register online for the above dates 

 
          

 

https://www.andover.ac.uk/
file://///infldar001/HCC_HomeDrives/cssyp1ja/Personal/HantsFile_Checkout_cssyp1ja/www.barton-peveril.ac.uk
file://///infldar001/HCC_HomeDrives/cssyp1ja/Personal/HantsFile_Checkout_cssyp1ja/www.bcot.ac.uk
http://www.eastleigh.ac.uk/


 

 

 

 

Peter Symonds College www.psc.ac.uk 01962 857500 Wednesday 17th October 2018 – 6.00pm – 9.00pm 
Thursday 18th October 2018 – 6.00pm – 9.00pm  
 

Queen Marys College www.qmc.ac.uk 01256 417500 Wednesday 3rd October 2018 – 5.30pm – 8.30pm 
Thursday 8th November 2018 – 5.30pm – 8.30pm 
 

Richard Taunton Sixth Form 
College 
 

www.richardtaunton.ac.uk 02380 511811 Wednesday 26th September 2018 – 6.00pm – 8.00pm 

Southampton City College www.southampton-city.ac.uk 02380 484848 Tuesday 2nd October 2018 – 5.30pm – 7.30pm 
Saturday 10th November 2018 – 10.00am – 12.00pm 
Thursday 22nd November 2018 – 5.30pm – 7.30pm 
Register online for the above dates 
 

Sparsholt College http://www.sparsholt.ac.uk/ 01962 776441 Saturday 13th October 2018 – 10.00am – 2.00pm 
Saturday 17th November 2018 – 10.00am – 2.00pm 
Saturday 2nd February 2019 – 10.00am – 2.00pm 
Saturday 9th March 2019 – 10.00am – 2.00pm 
 

 

 

 

 

http://www.psc.ac.uk/
http://www.qmc.ac.uk/
http://www.richardtaunton.ac.uk/
http://www.southampton-city.ac.uk/
http://www.sparsholt.ac.uk/


 

 

 

 

 

                                   

 

 

 

 

 

 

 

 

 

 

 



      

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


